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(past) positions 

Since 2005 Chargé d’enseignement at the Institut für Arbeits- und 

Organisationspsychologie, Universität Bern 

Since 2004 Chargé d’enseignement at the Institut de Psychologie du 

Travail et des Organisations, Université de Neuchâtel 
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research interests – consulting areas 

- Performance Management (ProMES) 

- Customer Relationship Management 

- Sales Force Control 

- Personal Selling – Adaptive Selling 

- Leadership in Sales 

- Training – Sales and Leadership 

-  Strategic Management 
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